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Roosevelt High School WHO WE ARE

• Mission and vision

• Strengths 

• Challenges

OUR SCHOOL IMPROVEMENT PLAN

• Goals and strategies

• Sharing student progress

TITLE I

• Overview of Title I

• How we’re using our Title I funds

• Title I and Family Engagement 
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Agenda



Roosevelt High School: 
Who We Are
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Mission

Roosevelt High School motivates 
students to engage in rigorous 
academic experiences and ensures 
educational justice for all.

Vision

Students will leave Roosevelt High 
School driven to serve, equipped to 
lead, and determined to positively 
impact the world.
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Who We Are

Demographics
Native American: 2%

Asian:  4%

Latinx:  32%

African American:  35%

White:  26%



Community Description:
Roosevelt High School is proud of its rich 
tradition of excellence in providing 
challenging academic and technical courses 
necessary for success in life, including success 
in college and technical schools.
Roosevelt High School offers students a 
welcoming, supportive environment that 
provides all students with a wide range of 
classes, programs and extracurricular 
activities. Our goal is to ensure that, when 
they graduate, all Roosevelt students will be 
prepared for the college and career of their 
choosing. We motivate students to engage in 
rigorous academic experiences and ensure 
educational justice for all. Students will leave 
Roosevelt High School driven to serve, 
equipped to lead and determined to 
positively impact the world.

Unique Academic Focus Areas: 
• Automotive & Construction
• Health Careers 
• International Baccalaureate Middle 

Years Programme (IB MYP)

• International Baccalaureate 
Career-related Programme (IBCP)

• International Baccalaureate Diploma 
Programme (IB DP)

• Spanish Immersion Program
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http://roosevelt.mpls.k12.mn.us/auto_and_construction
http://roosevelt.mpls.k12.mn.us/health_careers_slc.html
http://rhsibprogrammes.wixsite.com/aboutib/myp-1
http://rhsibprogrammes.wixsite.com/aboutib/myp-1
http://rhsibprogrammes.wixsite.com/aboutib/cp
http://roosevelt.mpls.k12.mn.us/international_baccalauteate_career_certificate.html
http://roosevelt.mpls.k12.mn.us/international_baccalauteate_career_certificate.html
http://rhsibprogrammes.wixsite.com/aboutib/cp
http://rhsibprogrammes.wixsite.com/aboutib/dp-1
http://rhsibprogrammes.wixsite.com/aboutib/dp-1
http://rsimmersion.wixsite.com/spanish


• Medtronic
• Minneapolis Community and Technical 

College (MCTC)
• Park Nicollet Health Services
• Project SUCCESS
• Roosevelt Foundation
• St. Catherine University
• St. Paul College
• University of Minnesota: DirecTrack; 

Writing Center
• Upward Bound Vision Quest
• YMCA Beacons Minneapolis
• Youth Leadership Development Program, 

Division of Indian Work
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Partnerships

• 360 Journalism, St. Thomas

• Allina Hospitals and Clinics

• Children’s Hospital and Clinics

• College Possible

• Dunwoody College of Technology

• Fairview Health Services

• GE

• Genesys Works

• Girls in Action

• Gustavus Adolphus College

• The Guthrie Theater’s Schools on Stage

• HealthPartners

• Hennepin County Medical Center



Strengths

• We launched the district's first Culinary Arts 
program.

• We are completing our first set of art benches this 
past year (a collaboration between our Heritage 
Spanish program and our welding program. We will 
complete a public art project that will result in a 
student designed and fabricated sculpture in 
partnership with the Chicago Fire Arts Center. This 
is funded by a Minnesota Arts Foundation that we 
procured last year.

• We have completed phase one of our Urban Farm 
garden by the Roosevelt Gym on 30th Avenue and 
will begin phase two in the spring.

• Last year we had the fewest behavioral incidents 
and significantly fewer fights of any first semester in 
my time as principal at Roosevelt.  

• Prior to the pandemic, we had more students 
participate in fall and winter sports than in any 
other recent years.  

Strengths

• Last year we had fewer students fail core classes 
first quarter than in recent years. 

• We have developed a distance learning schedule 
that affords students sufficient learning time and 
carves out time on Wednesday afternoons to 
provide teachers with professional development 
built into the schedule.

• Last year we conducted our 49th annual Operation 
Holiday Basket.

• Last year we hosted a very successful 8th Grade 
Open House in which numerous students 
participated and did a great job of sharing our 
school community with our guests.  
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Our Current Reality



Challenges
• Engaging all students through the Distance Learning platform.
• Maintaining a strong community during this pandemic.
• Need for student support services-- specifically, mental health services
• Continued implementation of the International Baccalaureate (IB) 

Programmes in our school.
• Continued development and growth of our Spanish Dual Immersion 

Program.
• Maintenance of our arts programming.
• Further establishment of our Culinary Arts and Urban Farming programs.
• Work to ensure proportional enrollment in IB DP and IB CP courses.
• Continue to raise the percentage of students who are On-Track to 

Graduate quarterly.
• Continue to raise test scores-- specifically ACT Test scores-- for all 

students. 8

Our Current Reality



Our School Improvement Plan
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Our school improvement plan:
•Sets the goals that our school community is 
working to achieve 

•Identifies the strategies or activities that 
will help us reach those goals together

Every Minneapolis Public School is required to 
develop, implement, and monitor a school 

improvement plan.
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What’s a School 
Improvement Plan?



Goal: 

By Spring 2021, the MCA Math proficiency rate for African 
American/Black students will increase from 8.8% to 23.8%

Strategy to achieve our goal:

•Professional development focused on long term and short term planning

•Creation MTSS team that meet regularly and tracks interventions

•Math interventionist periods 
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Our School Improvement Plan



Goal: 

By Spring 2021, the percent of Hispanic/Latinx English Learners meeting growth 
targets toward proficiency on the WIDA ACCESS assessment will increase from 

54% to 64%.

Strategy to achieve our goal:
• Professional development focused on long term and short term planning for English 

Learners for whole staff
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Our School Improvement Plan



Goal: 

By Spring 2022, the retention rate for American Indian students from 
sophomore to junior year will increase from 80% to 90%. 

Strategy to achieve our goal:
• Professional development focused on long term and short term planning
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Our School Improvement Plan



Goal: 

By Spring 2021, the four year graduation rate for Hispanic/Latinx students will 
increase from 66.7% to 87%.  

Strategy to achieve our goal:
• Professional development focused on long term and short term planning
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Our School Improvement Plan



Assessments help us answer questions such 
as: 

• Are we teaching what we think we are 
teaching?

• Are students learning what we intend for 
them to be learning?

• Are all students improving and being 
appropriately challenged?

Some of the assessments our students will 
take this year are:

• MAP

• ACT 

• Minnesota Comprehensive Assessment 
(MCA) Math

•  Minnesota Comprehensive Assessment 
(MCA) Reading

• Access
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How We Measure Student Progress

We want to make sure our students are learning as much as possible, so we use state and 
district assessments to determine their strengths and areas for growth. The results of these 
assessments help us figure out how we can better support our students in the classroom.  



Throughout the year, we’ll share information 
with you about how your student is doing in 
the classroom.  

We’ll do it in the following ways:
• Parent-Teacher conferences on the following dates: 

October 13 4pm-8pm & October 14 8am-4pm
• Quarterly report cards will be mailed home to 

families. 
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How We’ll Share Student 
Progress with You



Title I
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Title I supports our School Improvement Plan, and the 
funding we receive helps us reach our goals.
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What is Title I?

Title I is a federal program 
that provides money to 
schools and districts to help 
them ensure all children have 
an equal opportunity to get a 
high-quality education and 
achieve proficiency on our 
state’s academic standards 
and assessments. 



For the 2019-2020 school year, we received $ 418,849.00 in Title I 
funding.

We are required to use Title I funding to improve the academic 
achievement of all students and engage YOU, our families, in that 
process!
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Roosevelt High school is a schoolwide Title I program, which 
means all our students are able to benefit from the services 

we provide with our Title I funding.



Curriculum and Instruction Support

• 1.0 FTE Counselor

• 1.0 FTE English Teacher

• 1.0 FTE Social Studies Teacher

• 0.15 FTE Math Teacher

• 2.0 Associate Educators

• 1.0 SSPA- Family Liaison

Family Engagement 

• Tuesday Noon Parent Meetings-- 
weekly

• Evening Parent Engagement Nights-- 
monthly

• Roosevelt Executive Board meetings-- 
monthly
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How We’re Using our Title I Funding



• Request information from the district about whether your 
student’s teacher meets State licensing approval for the 
grade and subject being taught, is teaching with a waiver, 
and/or has certification for the field being taught

• Request information about the qualifications of any 
paraprofessional providing instruction

• Know how your child’s school is rated on its state test scores

• Expect regular communication with your school in a language 
that you can understand

• Work with other families and staff to develop a compact 
between our school and our families

• Help plan how money for family involvement should be 
spent

• Work with teachers, other families, and the school principal 
to develop a family involvement plan

• Ask for a meeting with your school principal or your child’s 
teacher at any time
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As a family member in a Title I 

School, you have the right to…

https://www.facebook.com/RooseveltTeddies/photos/a.175370079333228/1297318847138340/?type=3


We want your input on our:
• School Improvement Plan goals and 

strategies
• Family Involvement Plan
• School-Family Compact

You can find all these documents on our school 
website!

We’d love to see you at 
Parent-Teacher Conferences 

on October 13, 2020 from 
4pm to 8pm and October 14, 

2020 from 8am to 4pm
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Opportunities for Families to be Involved!

• Participate in Site Council! 

• Visit your child’s  Google classroom 

• Talk to your child’s teacher about events and 
issues that may affect your child’s work or 
behavior.



Principal

•Michael Bradley

•michael.bradley@mpls.k12.mn.us

Assistant Principal(s)

•Alexis Gonzalez

• Serita Mattei

Family Liaison

•Cristina Patlan
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School Staff Information

Main Office
612-668-4800



We appreciate you!
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